SELF-DIRECTION

RECRUITING SELF-DIRECTING EMPLOYEES
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When you are ready to move forward with the enrollment process, contact Palco and an Enrollment Coordinator
will connect with you to make the process as easy and seamless as possible!



DUTIES: The person in this position will assist
with activities of daily living. The employer is a
25-year-old man who has a physical disability,
lives in his own apartment and uses a
wheelchair. Specific activities include assistance
with bathing, dressing, personal hygiene,
toileting (includes bowel and bladder care),
eating, transferring to and from the wheelchair,
taking medications and range-of-motion
exercises. The position also involves meal
preparation, housekeeping, shopping, laundry
and other household chores. The position
requires a valid Arkansas driver’s license, as the
attendant will drive the employer’'s adapted van
occasionally

EDUCATION & EXPERIENCE: Nothing specific
is required, though some experience providing
attendant services in the home of a person with
a disability is helpful.

A. Be dependable, be ready to work at the
agreed-upon time.
1.If you need to be absent for any reason,
2.Please give a minimum of 48 hours notice for
the employer to make other arrangements.
3.If you are unable to be on time, call as soon as
possible.
4.1f you plan to arrive more than one-half hour
early, please phone ahead to find out if it is
acceptable to do so.
5.Be responsible.
6.Be able to work independently

The employer wants to trust you to do your work
unsupervised. This means the employer does not
want to have to be with you every minute

B. Be observant, motivated, self-
starting and pay attention to details.

C. Do not leave work unfinished or for
someone else to do. Do what is your
responsibility to do.

D. Sanitation and hygiene
1.Good health begins with cleanliness.
Please wash your hands with soap
before handling kitchen items and
preparing food and after using the
toilet, including when you assist the
employer

SALARY: $11.25 per hour

BENEFITS: This position does not include
paid vacation, paid sick time or health
insurance, but covers workers'
compensation.

HOURS: Two hours a day in the early -/
morning, typically 6 to 8 a.m. and som
weekend hours

OTHER REQUIREMENTS: The person
selected must submit to a criminal
history check, APS and CPS check.
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